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Adventist Healthcare EBA 
Log of claims – ongoing version 

As of 2/11/2021  
 

 

Current claims: 

1. Wage increase 6% per year.  

2. Allowances to increase in line with wages.  

a. Allowances when shift changes occur without 2 weeks’ minimum notice.  

3. No increase to carparking rates through the life of the award.  

4. Increases to annual leave loading and long service leave loading.  

5. Increase to domestic violence leave: 10 days.  

6. Paid covid leave.  

a. Additional sick days due to days off with covid symptoms, even with negative test.  

7. More advanced notice for rosters and shift changes.  

a. Better communication when shifts are changed at last minute – not just an email. 
I.e. notice includes confirmation of employee receipt of change of shift.  

8. UVC Operational Allowance, i.e. for use of special decontamination machine (“Thor”) in 
theatres, specifically by OTAs.  

9. Clarification of OTA job duties and job description - no additional duties outside the 
current OTA grades.  

10. Clarifying the Senior Sleep Tech role and job description.  

11. Retaining or improving current on-call provisions, particularly as they pertain to Radiology 
and Theatre staff.  

a. Example: Members are concerned that the 4-hour pay minimum for each on-call 
shift will be changed to 4-hour pay minimum for each 24-hour period.  

b. Increase on-call allowance.  

12. Recognition of MRI Radiographers as separate from X-Ray Radiographers.  

13. Recognition of qualifications in line with public health system.  

14. Improvement to casual conversion conditions (i.e. 3 month verses 6 month conversion).  

15. Reimbursement for attending professional conferences.  

16. Funds for education such as membership to professional associations.  

17. Agreement to take effect from January 2022 rather than July 2022.  
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What are you prepared to do to win these claims? 

 Talk to my colleagues about joining HSU and being part of this EBA campaign?  

 Hand out information to workmates?  

 Attend union meetings?  

 Participate in the negotiation team?  

 (Other ideas for action?) 

  


