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	POSITION TITLE
	CHYMS EPIS Staff Specialist

	STAFFLINK Position No.
	

	Cost centre
	

	classification
	Staff Specialist

	award
	Staff Specialists (State) Award

	registration/licence requirements
	

	VACCINATION CATEGORY
	Category A
	pre-employment screening CHECKS
	Working With Children and National Criminal Record Check
	RESPONSIBLE TO
	Service Director

	RESPONSIBLE FOR
	

	Primary purpose OF THE ROLE
	Provide clinical management and treatment of patients under your care in the Hornsby EPIS Team, currently based at Hornsby Ku-ring-gai Hospital. This care will be provided within the scope of practice endorsed by the NSLHD Medical and Dental Appointments Advisory Committee (MDAAC) and as outlined in the model of care. 

The position will provide clinical leadership to the EPIS team, inclusive of comprehensive psychiatric assessment and management of patients referred to the service with a possible first episode psychotic illness, in addition to being part of multi-disciplinary reviews and team meetings and in keeping with current guidelines for the treatment of patients presenting with a first episode psychotic illness. The position holder will also provide supervision to team members and to junior psychiatric trainees. 

The position will provide clinical consultation services within NSLHD inclusive of CYMHS community and inpatient services and other early intervention services (providing cover during times of leave) and help support and develop pathways to facilitate good clinical care for patients and their families across services. 

The post-holder will contribute to the teaching and training of medical students, graduates and other health care professionals and to research, evaluation and quality improvement activities within the service, to guide ongoing development of clinical practice.

As a staff specialist within the Child & Youth Mental Health service (CYMHS), the post-holder will also participate in a CYMHS or the Adult Mental Health staff-specialist on-call roster for NSLHD as negotiated.

	KEY Accountabilities
 (Maximum of 8)
	Clinical
Provide a speciality psychiatric service consistent within an early intervention model for psychosis
Participate in an on call roster for staff specialists within CYMHS.
Liaise with other health professionals involved in patient management and care.
Comply with Hospital / Local Health District (LHD) / Ministry of Health policies and procedures regarding the prescription of medications and ordering of tests.
Supervise and commit to accurate documentation in and completion of medical records to reflect clinical decisions, tests, procedures and discharge diagnoses.
Comply with patient admission and discharge policies including documentation, planning of admission/discharge, day of procedure admission and timely discharge.
Supervision of junior staff, formal handover, communication between clinicians with deteriorating patients and meet standards of care.

	
	Responsibility to patients
Provide timely clinical psychiatric assessment, management and timely treatment of patients under your care in the community as directed by the current evidence base and model of care for the service.                                                                                                                                                                           
Ensure appropriate arrangements are made for patients on discharge from hospital to maximize continuity of care and good health outcomes through liaison and planning with inpatient colleagues.
Liaison with patient family and carers as appropriate.
Liaison with community health services and other government and non-government agencies in the coordinated provision of care.
Leading in multi-disciplinary team reviews to support decisions around clinical care.

	
	Administrative Matters 
Attend departmental, divisional and CYMHS/LHD meetings as required.
Participate in LHD committees which may include providing expert advice (in conjunction with colleagues) including clinical service development and future directions.
Participate in clinical quality activities – including peer review, clinical practice audit, Root Cause Analysis, London Protocols and HEAPs analysis.
Provide a minimum of four weeks’ notification to Divisional Manager of planned/intended leave arrangements, ensuring any on-call commitments are covered by an appropriate colleague by agreement through department internal relief.
Notify Director of Medical Services of any event likely to give rise to a medico-legal claim or complaint, and complete the appropriate Notification of Incident Form for TMF Claims

	
	 

	
	

	
	

	
	

	
	

	key challenges
(Maximum of 3)
	Delivery of medical services within the Department to ensure the Department provides agreed service delivery and meets relevant performance benchmarks, expenditure and revenue targets.

	
	Ensuring provision of high quality and safe mental health services in a high demand environment.

	
	Implementing an evidence-based approach to community service development and delivery.

	KEY INTERNAL RELATIONSHIPS
(Maximum of 3)
	WHO
	WHY

	
	Medical Officers and other
healthcare professionals
	Provide clinical leadership, teaching
and patient management. Collaborate regarding patient care to deliver best practice and care

	
	Medical Administration
	Liaise with administrative staff on
matters that assist with delivering efficient and effective clinical services

	
	
	




	KEY EXTERNAL RELATIONSHIPS
 (Maximum of 2)
	WHO
	WHY

	
	Patients/Clients, their families and relevant parties (in accordance with regislation related to confidentiality and
privacy)
	To provide appropriate, high quality, patient centred care which meets the needs and expectations in line with CORE values.

	
	
	

	
Selection criteria

(Minimum of 3 maximum of 8)
	Consistently demonstrates behaviours that reinforce the CORE Values of our organisation; Collaboration, Openness, Respect and Empowerment. Demonstrates these behaviours with all stakeholders; colleagues, direct reports, as well as our patients and consumers, and those that care for them.

	
	MBBS or equivalent, currently registered or eligible for registration with the Medical Board of Australia. Applicants must have Fellowship of the Royal Australian & New Zealand College of Psychiatrists or be expecting to be awarded their Fellowship within 3 months may be considered.

	
	High level interpersonal and communication skills and experience/involvement in quality assurance activities and evidence-based best practice.

	
	Demonstrate expert knowledge of clinical practice guidelines relating to the assessment and management of psychotic illness, inclusive of first-episode presentations of psychotic illness.

	
	Demonstrated commitment to undergraduate, postgraduate, interdisciplinary teaching and education, and the ability to lead and participate in collaborative research activities.

	
	Relevant clinical mental health experience in a community setting, which includes working with young people and their families.

	
	Experience in teaching psychiatry to medical, nursing and allied health students, psychiatry trainees and others as required.

	
	Experience in clinical practice improvement/quality improvement and experience or willingness to participate in clinical research.





	
	JOB DEMANDS CHECKLIST

	The purpose of this checklist is to manage the risk associated with the position in relation to the occupant. It may be used to provide information about the position to a Health Professional required to perform a pre-employment medical assessment. Identification of possible risk can also assist with the development of a training plan for the occupant to ensure the risks are minimised.
Each position should be assessed at the site as to the incumbent’s (or future incumbent’s) OHS responsibilities specific to the position. This form is to be completed in consultation with the manager/supervisor of the position being recruited for.
Infrequent:		intermittent activity exists for a short time on a very infrequent basis
Occasional: 		activity exists up to 1/3 of the time when performing the job
Frequent:    		activity exists between 1/3 and 2/3 of the time when performing the job
Constant:         		activity exists for more than 2/3 or the time when performing the job
Repetitive:         		activity involved repetitive movements
Not Applicable: 		activity is not required to perform the job

	 Physical Demands 
	Frequency

	Sitting - remaining in a seated position to perform tasks 
	Frequent
	Standing - remaining standing without moving about to perform tasks 
	Occasional
	Walking - Floor type: even / uneven / slippery, indoors / outdoors, slopes 
	Occasional
	Running - Floor type: even / uneven / slippery, indoors / outdoors, slopes 
	Infrequent
	Bend/Lean Forward from Waist - Forward bending from the waist to perform tasks 
	Infrequent
	Trunk Twisting - Turning from the waist while sitting or standing to perform tasks 
	Infrequent
	Kneeling - remaining in a kneeling posture to perform tasks 
	Not applicable
	Squatting / Crouching - Adopting a squatting or crouching posture to perform tasks 
	Not applicable
	Leg / Foot Movement - Use of leg and / or foot to operate machinery 
	Infrequent
	Climbing (stairs/ladders) - Ascend / descend stairs, ladders, steps 
	Infrequent
	Lifting / Carrying - Light lifting & carrying: 0 - 9 kg 
	Infrequent
	Lifting / Carrying - Moderate lifting & carrying: 10 - 15 kg 
	Not applicable
	Lifting / Carrying - Heavy lifting & carrying: 16kg & above 
	Not applicable
	Reaching - Arms fully extended forward or raised above shoulder 
	Infrequent
	Pushing / Pulling / Restraining - Using force to hold / restrain or move objects toward or away from the body 
	Infrequent
	Head / Neck Postures - Holding head in a position other than neutral (facing forward) 
	Infrequent
	Hand & Arm Movements - Repetitive movements of hands and arms 
	Frequent
	Grasping / Fine Manipulation - Gripping, holding, clasping with fingers or hands 
	Frequent
	Work At Heights - Using ladders, footstools, scaffolding, or other objects to perform work 
	Not applicable
	Driving - Operating any motor powered vehicle 
	Occasional
	Sensory Demands
	Frequency

	Sight - Use of sight is an integral part of work performance e.g. Viewing of X-Rays, computer screens 
	Choose an item.
	Hearing - Use of hearing is an integral part of work performance e.g. Telephone enquiries 
	Choose an item.
	Smell - Use of smell is an integral part of work performance e.g. Working with chemicals
	Choose an item.
	Taste - Use of taste is an integral part of work performance e.g. Food preparation
	Choose an item.
	Touch - Use of touch is an integral part of work performance
	Choose an item.
	Psychosocial Demands
	Frequency

	Distressed People - e.g. Emergency or grief situations 
	Choose an item.
	Aggressive & Uncooperative People - e.g. drug / alcohol, dementia, mental illness 
	Choose an item.
	Unpredictable People – eg dementia, mental illness, head injuries
	Choose an item.
	Restraining - involvement in physical containment of patients / clients
	Choose an item.
	Exposure to Distressing Situations - e.g. Child abuse, viewing dead / mutilated bodies
	Choose an item.
	Environmental Demands
	Frequency

	Dust - Exposure to atmospheric dust 
	Choose an item.
	Gases - Working with explosive or flammable gases requiring precautionary measures 
	Choose an item.
	Fumes - Exposure to noxious or toxic fumes 
	Choose an item.
	Liquids - Working with corrosive, toxic or poisonous liquids or chemicals requiring PPE 
	Choose an item.
	Hazardous substances - e.g. Dry chemicals, glues 
	Choose an item.
	Noise - Environmental / background noise necessitates people raise their voice to be heard 
	Choose an item.
	Inadequate Lighting - Risk of trips, falls or eyestrain 
	Choose an item.
	Sunlight - Risk of sunburn exists from spending more than 10 minutes per day in sunlight 
	Choose an item.
	Extreme Temperatures - Environmental temperatures are less than 15C or more than 35C 
	Choose an item.
	Confined Spaces - areas where only one egress (escape route) exists 
	Choose an item.
	Slippery or Uneven Surfaces - Greasy or wet floor surfaces, ramps, uneven ground 
	Choose an item.
	Inadequate Housekeeping - Obstructions to walkways and work areas cause trips and falls 
	Choose an item.
	Working At Heights - Ladders / stepladders / scaffolding are required to perform tasks 
	Choose an item.
	Biological Hazards - e.g. exposure to body fluids, bacteria, infectious diseases
	Choose an item.
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