HSU HammondCare & HSU Enterprise Agreement

NSW/ACT

Below is a report on HammondCare management’s response to HSU members claims.

This is a ‘traffic light’ document. The items in green are agreed, yellow are somewhat agreed
and red is not agreed. The items left uncoloured are yet to be decided on.

HSU Members Claim HammondCare
Response

Ensure resident care & appropriate staffing

Agreed

Rejected

Rejected

Rejected

Provisions to also include a new shift loading or allowance Countered with a
commensurate to the level of short staffing where the obligation is ‘Working Alone
not met. Allowance’ $15 per shift

Fair pay at work

Rejected

Agreed

Rejected

Rejected

Rejected

Kilometre allowance to be paid to staff automatically after 20km 40km each journey paid

travelled at start and end of a shift, including broken shifts. automatically,
extraordinary travel

discretion still in place

Rejected

Rejected




Better care when we need help.

Special Sick Leave - Two weeks paid leave per annum for employees | 3 days for Gastro & 5 days
required to isolate due to COVID-19 or other illness which prevents for Covid
work, such as a gastro outbreak.
Commitment for leave requests to be processed within 2 business Down from 2 weeks to 1
days. week
Rejected
Rejected
Rejected
Rejected
Support for career development
Rejected
Union rights
Rejected
Rejected
Rejected
Rejected
Rejected

Rejected




