
PEOPLE AND CULTURE
ORGANISATIONAL STRUCTURE - PROPOSED

District Director

Executive Assistant
1.0 FTE

HM1

Associate Director
People Services

HM5
1.0 FTE

Manager Industrial 
Relations

HM4
1.0 FTE

Senior People and 
Culture Partner

HM3
5.0 FTE

People and Culture 
Support Officer

HM1
1.0 FTE

Manager
Workforce 

Recruitment
HM3

1.0 FTE

Manager Workforce 
Operations

HM3
1.0 FTE

Manager
Recovery @ Work

HM3
1.0 FTE

Associate Director 
Organisational 

Development and Talent 
Acquisition

HM5
1.0 FTE

Manager Aboriginal 
Workforce 

Development
HM2

1.0 FTE

Learning and 
Development Partner

HM2
1.0 FTE

Manager
Diversity and 

Wellbeing
HM3

1.0 FTE

Manager Learning 
and Development

HM3
1.0 FTE

People and Culture 
Support Officer

HM1
1.0 FTE

Administration 
Officer OASV

AO3
0.4 FTE

Enrolled Nurse
OASV

EN
1.0 FTE

Assessor OASV
CNS2

0.2 FTE

Recruitment Partner
HM1

1.0 FTE

Recruitment Support 
Officer

AO6
9.0 FTE

Manager Rostering 
Systems

HM2
1.0 FTE

Rostering Systems 
Partner

HM1
1.0 FTE

Rostering Support 
Officer

AO6
1.0 FTE

Workforce 
Governance Partner

HM1
1.0 FTE

Workforce 
Operations Partner

HM1
1.0 FTE

Recovery @ Work 
Partner

HM2
2.0 FTE

Recovery @ Work 
Claims Officer

AO6
1.0 FTE

RWIS Project Officer
AO6

1.0 FTE
Temp 30/6/2024

Proposed 
Position Title Change

Proposed 
New Position

Key

Diversity and 
Wellbeing Partner

HM2
1.0 FTE

Learning and 
Development Support 

Officer
HM1

1.0 FTE

Elevate Lead
HM4

1.0 FTE

Manager 
Organisational 
Development

HM3
1.0 FTE

Organisational 
Psychologist

Snr Clin Psychologist
1.0 FTE

Project Manager 
Pride in Southern

Office of the
Chief Executive


