HSU

e Smaller stores area than currently available at The Tweed Hospital ¢ Requirement of a Stores Supervisor for new department in addition to FTE
e Layout of workbenches is not efficient allocated. This will provide better service to wards for storepersons
e Computer desks not fit for purpose in Stores ¢ Requirement of training for new storepersons before the opening of the
8 e Linen being stored in allocated stores area TVH in order to provide as smooth a transition as possible
o e Clean linen becomes contaminated with cardboard dust from unpacking o Delivery times and frequency are issues for TTH. Suggestion to have
h stores dedicated deliveries for TVH only
« Dirty line area potentially compromises the health and safety of workersin | ® Review workspace and benches within Stores with genuine consultation of
stores area workers
e PPE delivery taking up significant space and will continue into TVH
¢ Allocated resourcing will not provide adequate security of TVH ¢ Designated security vehicle required for patrols and escorts. Similar to
o o External patrols need a motor vehicle to cover grounds what was being used at TTH
< e Additional patrols of car parks e Designated and Separate Security Manager
% o Staff escorts to vehicles in multi-storeyed carparks (MSCP) e Senior Security Officers for each shift/team
o3 e Concerns for increased response times to duress activations given the e Discussion for security models across other large NSW Health facilities
> expanse of hospital grounds and buildings e Security officers to work in teams as opposed to single out
T e Uncertainty on preferred model of security services for TVH re: ED; Mental
= Health; ICU; Palliative Care and Medical
3 e Increased internal patrols
e Who will be working in the Control Room
e What are the proposed additional fte numbers based on?
e How will the TVH be maintained with all the glass and high cleans e Urgent access for staff for orientations of TVH as previously agreed
e Atrium is three floors high. How will this be maintained ¢ Roster discussions with HSU and delegates
e Each ward has single or twin occupancy with ensuites e Discussion on how proposed increase was measured
n ¢ Significantly larger areas to cover
] ¢ What equipment is being provided to maintain new TVH for cleaning staff
g e What training is to be provided by dedicated training officers before
2 transition to TVH
o e What is going to happen with TTH How will it be maintained
e What are the proposed rosters
e Concerns that allocated additional fte will not provide enough coverage on
the rosters for new TVH




What are the proposed rosters for 24/7 coverage?

What modalities will be 24/7?

Will there be an on-call service?

What opportunities exist for career progression?

What are the operating hours of the cardiac catheterisation lab? How will
this impact on Ml rosters?

What training is being provided for sonography; mammography; EPG?
What are the proposed increases to staffing based upon?

Will there be Heads of Department for each modality?

How does nuclear medicine fit into the TVH? What are the proposal for
that service?

Will all radiographers be expected to rotate through the CCL?

e Proposed roster discussions

e Training and competencies in all modalities to commence before transition
to TVH via EOI process

¢ Heads of Department for each modality is funded separately to current
allocation

Fleet Medical Imaging ﬁ&

Additional fleet vehicles will be assigned to TVH

Where will the fleet office be located within the TVH?

How many fleet parking spaces are allocated?

NEPT and pathology vehicles maintenance schedule run by fleet manager,
no additional staffing allocations provided?

e Further consultation is needed
e Additional 3fte for fleet officers be funded

What is the breakdown of funding for acute care and out-

n
© patients/community/sub-acute care?
< g e What are the clinical gradings for the different disciplines?
© ?; e Will each discipline have a Head of Department?
Q
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c o What are the classifications for the new medical administration positions?
o e What are the reporting lines for the new positions?
] e What wards are being opened initially?
o -3 e What is the timeframe for future wards being opened?
g = o What is the staffing establishment for the surgical waitlist?
= €
T
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Workforce

Unit

What is the staffing establishment for workforce unit?
What is the grading for Corporate Services Manager?
What is the staffing establishment for WHS and Manual Handling?

¢ Additional funding for 1.05fte manual handling trainer
¢ Additional funding for 1.05fte WHS officer
¢ Additional funding for WHS manager role




