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Canberra Health: Wardspersons
Classification Offer Update
Dear Member,
As you are aware the Canberra Health Service made an offer, as part of our
negotiations for a new classification structure, in correspondence dated 15
November 2018. This offer included a short-term offer to re-grade positions and a
longer-term commitment to review the proposed Clinical Support Officer position.
Attached is the offer.
The HSU met with members in the week beginning 19 November 2018 to discuss
this offer and the response of members was to accept the offer, on the basis that
they translated to the next grade at their equivalent increment. That is, to be
recognised for the years of experience they have at their current grade.
The HSU put this position to the CHS immediately after these meetings and has
been following up ever since for a response.
CHS has now responded and they advise that they are only able to offer translation
in accordance with the standard rules – that is to the next increment. For example,
an employee on HSO3 Year 4 would translate to HSO4 Year 2 and an employee
on HSO4 who is at the top of the band would translate to HSO5 Year 1.
This is because Government is only permitted to pay employees what the
Agreement prescribes and there is no mechanism in the Public Sector
Management Act to enable deviation from this. In addition, there is significant
concern in relation to precedent.
Accordingly, given that members’ approval was conditional on movement on this
issue the HSU will meet with members this week to discuss further.
In the meantime, if you have any questions please contact HSU Industrial Officer,
Julie Gordon, on julie.gordon@hsu.asn.au or 1300 478 679.
In unity,

Gerard Hayes
Secretary, HSU NSW/ACT/QLD

