
 

 
 
 

 
SVPH & Mater Pay Offer on the table 

 
Dear Member, 
 
Yesterday, the HSU bargaining team met again with management to continue the 
negotiation for your new enterprise agreement and have pushed for the claims 
developed from your feedback.  
 
Management have put forward a pay offer of 2.5% per year of the agreement and 
have ruled out any new allowances for training, laundry and infectious work. 
 
Management have also refused to put paid domestic violence leave into the 
agreement along with the WHS policy and have now sought to limit the scope of 
the dispute settlement procedure. 
 
You also asked for a wholesale review of classification structures which 
management is refusing to do. 
 
We need your feedback on these issues to continue the fight for better wages and 
conditions. Please send any feedback you have to HSU Industrial Officer Edmund 
Fry via email edmund.fry@hsu.asn.au. 
 
A strong union will win a strong EBA. If your co-workers aren’t yet HSU members, 
they can join today at www.hsu.asn.au/join or by phoning 1300 478 679.  
 
In unity, 

 
Gerard Hayes 
Secretary, HSU NSW/ACT/QLD 
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