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Gosford Hospital plans to open more beds

Dear Member,

The HSU has received correspondence from Central Coast Local Health District
regarding plans to open more beds at Gosford Hospital. Attached for your reference is
the correspondence.

All members are strongly encouraged to read the correspondence carefully and to send
feedback to Matt Ramsay at matthew.ramsay@hsu.asn.au and Greg O’Donohue at
greg.odonohue@hsu.asn.au using subject line Gosford Hospital Additional Surgical
Beds. Please ensure you submit feedback by close of business Friday 20" December so
we can respond to the LHD accordingly.

Not a member of the HSU? Now is the time to join and have your say! New members can
join by visiting the HSU website at www.hsu.asn.au/join or by calling the Union on 1300
478 679.

In unity,

Gerard Hayes
Secretary, HSU NSW/ACT/QLD
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The proposed staffing configuration is noted in the table below:

Cost Centre
Humber

Total Total FTE
Cost Centre Hame Comments (See Columns FB to FG) Award Code Award Code Name Weekly (lessArea
Hours Held)

220204|GOS Caring Together - Clin Support O# GHG2 New W ard CSO 2 days 3x8hr Mon-Wed Administrative Oficer Level 3. Secy

GHCHE == = i e e it i L [ REDS Chinical Nurse E ducator. Second

02NUM 0201 Nursing Unit M anager Level 2. Firs 38
G3 CHE 02CNS 101 Clinicai Nurse Specialist G1, First 11200 3.63

G2 Nurses 02ENME 08 E nrolied Hurse Med E ndorsement 262.00 £21
02RNOT Registered Nurse, Seventh Year 658.00 20.32

3 Ward Clerk 0E4ADM N202 Administrative O ficer Level 2. Secof
3 School Trainee B4Y1258T01 Trainee-School Based-Year 12, Firg

1,226.00

Generic position descriptions already exist covering, Nursing Unit Manager (level 2); Clinical
Nurse Educator; Registered Nurses, Enrolled Nurses; Clinical Nurse Specialists; various support
positions. Regrading of positions is not proposed, however location and reporting may be
updated and will be provided to unions and staff as part of consultation.

5. INFRASTRUCTURE/SPACE IMPACT

Existing ward G3 and K1 wards plus reconfiguration as noted

6. RISK ASSESSMENT

Risks of this proposal include:

Disruption of service delivery during implementation - limited

Staff, patient and visitor safety — unlikely to be impacted by the proposed changes.
Staff unrest and industrial action — is considered to be possible but unlikely.

Benefits are delayed or reduced — may be a short term challenge due to season holiday
period

Timeframes are extended — staffing may be delayed due to holiday season and limited
support corporate support services. Risk rating — low to medium.

Outlays are advanced or increased — budget has been allocated - low to medium.
Output quality (fitness for purpose) is reduced — this is considered to be unlikely.
Media interest — risk rated low. It is not anticipated that the proposed changes will result
in media attention.

7. BENEFITS

It is envisaged that the identified opportunity for service improvement will align with the
benefits listed in Table 1: Potential Benefits. These benefits will be presented for consideration
by unions and staff during consultation.

Table 1: Potential Benefits

CCLHD Strategic Objective | Objective Statement Rationale

Caring for our staff Reduce Surgical Outliers Clinical Staff have appropriate skills in post-

surgical management

Caring for our staff Additional Surgical Ward | Greater satisfaction of staff in dealing with

Surgical demand in a home ward




